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Agenda
 Why identify skills and interests?

 Interests – Holland Code

 Skill Mapping

 Discussion



Gallup’s 2013 State of the American Workplace study: 

30% enjoy their jobs

52% show up but feel “disengaged”

18% are “actively discontent”

What might be some reasons why so many 
people end up “disengaged” or “actively 

discontent” at work? 



Why do we 
self-assess?



Components of Job Fit

The Premise:  

You’ll be happier (more engaged) in an environment 
that matches your personality, skills, values and 

interests.



John
Holland

(1919–2008), 
American 

Psychologist and 
Professor of 

Sociology at Johns 
Hopkins University



R  I  A  S  E  C
How you act and feel at 
work depends to a large 
extent on your workplace 
(or school) environment. 

If you are working with 
people who have similar 
interests and skills, you 
will feel most comfortable 
with them. 



REALISTIC 
–

“The Doers”

 Prefer practical, hands-
on physical activities 
with tangible results: 
building, repairing 
objects, nursing, 
working outside.

 Frank, hands-on, 
practical and good at 
handling emergencies.



INVESTIGATIVE 
–

“The Thinkers”

 Prefer to solve abstract 
problems involving 
science or engineering 
related subjects.  
Curious about how and 
why things work.  Like 
to observe, investigate, 
analyze, and research.

 Analytical, reserved, 
independent, precise.



ARTISTIC 
–

“The Creators”

 Prefer unstructured 
situations involving 
self-expression of ideas 
and concepts – art, 
media, film, writing.

 Like to use imagination 
and originality: 
creative, expressive, 
sensitive, free-spirited.



SOCIAL 
–

“The Helpers”

 Prefer direct service or 
helping opportunities 
involving advising, 
counseling, mentoring, 
teaching or group 
discussion.  Drawn to 
social causes.

 Concerned with the 
welfare of others, 
compassionate, 
generous, tactful, 
cooperative.



ENTERPRISING
–

“The 
Persuader”

 Prefer working with 
people in situations 
involving persuasion, 
selling, or influence.  
Drawn to leadership 
roles.

 Adventurous, 
energetic, enthusiastic, 
assertive, confident, 
ambitious, 
competitive.



CONVENTIONAL 
–

“The Organizers”

 Prefer structured 
environments involving 
data, finance, planning 
and organization.  Value 
efficiency, order and 
stability.

 Detail-oriented, orderly, 
careful, loyal, 
conscientious, practical.







Earliest 
Occupational 
Daydreams

 Thinking back to age four, list your occupational daydreams in 
order.  Try to list at least 10.

 For example:
 Mother 

 Veterinarian 

 Scientist 

 Astronomer 

 Blacksmith 

 Banker

 Therapist

 Artist 

 Inventor 

 Science Teacher 



Earliest 
Occupational 
Daydreams

 Now Assign RIASEC Codes!

 For example:
 Mother (S)

 Veterinarian (SI)

 Scientist (I)

 Astronomer (I)

 Blacksmith (R) 

 Banker (E)

 Therapist (SA)

 Artist (A)

 Inventor (IA)

 Science Teacher (IS)



Graduate 
Programs

 Technical (R, I, C)
 MEng, MS, MArch etc.

 Business (E, C)
 MBA, EMBA etc.

 Arts (A)
 MFA, MM etc.

 Humanities/Social Sciences (S, A, I, C)
 MA, PhD, MLS, MLA, PhD, PsyD etc.

 Law/Policy/Criminal Justice (A, S, I, C)
 MPP, MPA, JD, MCJ etc.

 Natural Sciences (I, R, C)
 MS, PhD etc.

 Education/Human Services (S, I, C)
 MEd, MSW, EdD etc.

 Medical (I, R, S, C)
 MSc, MPH, PharmD, OD, MD etc.



Discussion
[In groups of 
3 or 4]

 What insights do you have about your graduate 
school goals, given your interests?  Do you see 
overlap?  Do you see areas of conflict?

 What graduate programs are your group-mates 
considering that might be possibilities for you?

 What might be the Holland Codes of your future 
classmates?  What are the Holland Codes of the 
people you have gone to school or worked with in 
the past?



What are your 
transferrable 
skills?
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